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i Magnitude (or Importance) of Integration
A. Lack of integration might lead to competition, instead of cooperation in theinistries.
B. The development of human resources.
C. The utilization of human resources.
D. The effectiveness of ministry.
E. Avoidance of chaotic situation in administration and ministry.
F.  Avoidance of conflicts in ministry.
G. To attainthe overview of church ministry.

Thumb, Kenneth JPrototype of Integration (Richmond Hill, Ontario: Logos Baptist Church-York Region
Mission), 2006



